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Committee 
Members

SINCE 2020
 Dr. Sharmila Rani-Principal cum President

 Bimal Minz- Placement In-charge

 Binita Soreng – Member

 Dr. Mita Malkhandi – Member

 Dr. Dhiraj Kr. Mishra – Member

 Sujata Mishra – Member

 Laxmi Murmu - Member



Participated

 2022- around 500 candidates of B.A., 
B.Sc., B.Com., M.Com., M.A., and B.Ed.

 2023- around 300 candidates of 
B.Com., B.A., M.Com., M.A., and B.Ed.



Success Rate

2023 -
almost 

40%

2022-
almost 
50%



2020
 No Placement Drive has been organized 

due to COVID-19.



2021
No Placement Drive has been 

organized due to COVID-19



2022

Companies/ Agency Visited:-

 Quess Corp. organizes placement Drive for different 

firms like – Flipkart, Amazon, Walmart, Chaipoint, 

Wiston and Tata Power Private Ltd.

 TOUCAN Research & Development Pvt. Ltd. For 

Instructor, Merchandiser & Designer (Computer) 0n 10th

November 2022.

 HDFC Bank Ltd. For Office Executives on 08th July 2022



2022



Press Release



Press Release



Job Aspirants



2023

Companies/Agencies Visited:-

 BYJU’S for Business Development Executive on 25th May 

2023

 Make India School for Teaching Staffs and Office 

Executives on 12th May 2023

 TOUCAN Research & Development Pvt. Ltd. For 

Merchandiser & Designer (Computer) 0n 27th April 

2023

 Horizon Firm for Back Office Work

 TCS

 Madhavi University  on 19th October 2023



Press Release



Conducting
Placement 

Drive 



Achievers 



2024…& 
continue.

 Quess Corp. for Foxconn Bangalore on 04th April 2024



Campus drive 
with guardians



Selected 
candidates with 

offer letter



Future Plans

1. Industry Collaborations: Strengthen ties with various industries to understand their requirements and 
expectations from fresh graduates. This can involve organizing industry visits, inviting guest lectures 
from industry experts, and facilitating internships.

2. Skill Development Workshops: Conduct workshops and training sessions to enhance students' 
employability skills such as communication, problem-solving, teamwork, and technical skills relevant to 
their field of study.

3. Mock Interviews and Resume Building: Arrange mock interview sessions to help students prepare for 
job interviews. Provide guidance on resume writing, cover letter drafting, and professional networking.

4. Career Guidance and Counseling: Offer personalized career guidance and counseling services to 
students to help them explore different career paths, understand market trends, and make informed 
decisions about their future.

5. Placement Drives: Organize placement drives on campus where companies can conduct recruitment 
interviews and select candidates for various job roles. Promote these drives among students and 
ensure maximum participation.

6. Alumni Network Engagement: Tap into the alumni network for job opportunities, mentorship programs, 
and industry referrals. Alumni can also provide valuable insights into current industry trends and job 
market demands.

7. Soft Skills Development: Emphasize the importance of soft skills such as leadership, time management, 
adaptability, and emotional intelligence through workshops, seminars, and experiential learning 
activities.

8. Internship Opportunities: Facilitate internship opportunities for students to gain hands-on experience 
in their respective fields. Collaborate with companies and organizations to offer internships during 
semester breaks or as part of the curriculum.

9. Career Fairs and Networking Events: Host career fairs and networking events where students can 
interact with potential employers, learn about job opportunities, and expand their professional network.

10. Feedback Mechanism: Establish a feedback mechanism to gather input from students, recruiters, and 
faculty members on the effectiveness of placement activities and identify areas for improvement.



 And the SAGA is going on………….


